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Discrimination Stressors: Summary 

Discrimination stressors begin with both the social approval of domination and the 

ignorance of the human right of all people to access important resources. 

Essentially, most people in modern times accept both the existence of dominant 

groups in their communities and the limited scope of the communal rule of citizen 

independence. This is seen in people’s willingness to restrict behaviours to the 

expectations of corporate and political leaders for the main reasons of contributing 

to both successful companies and stable communities. These behaviour restrictions 

reward citizens with salaries and reliable access to important resources. In fact, 

modern life plans often include participation in hierarchically-structured 

organizations, submission to organizational leaders, accumulation of money and 

contribution to corporate success all for the purpose of attaining modern life goals of 

gaining salaries in order to survive in urban settings. Due to these citizen priorities, 

modern social goals promote employment opportunities and organizational success 

for the purpose of providing citizens with both opportunities to accumulate funds 

and access to important resources. Any disruptions to contemporary social goals 

bring to citizens fear and insecurities due to the potential lack of salaries and 

potential lack of access to important resources. However, major consequences of 

modern social goals are community leaders with explicit influence on the behaviours 

of individual citizens, individual citizens with limited opportunities to express the 

true self and violations of the human right of people to access important resources.  

Unfortunately, modern social goals bring about two types of discrimination.  

 ‘Primary discrimination’ assesses social goals with respect to the human right 

of people to access important resources. This type of discrimination occurs 

when people, even one single person, cannot access important resources due 

to social goals. In modern times, primary discrimination occurs because social 

goals sanction access to important resources being biased toward people who 
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accumulate monetary wealth. When people cannot gain salaried employment 

they cannot access important resources. However, people do not usually 

argue from the viewpoint of human rights abuses or mistreatment. Instead, 

they argue from the viewpoint of access to employment opportunities because 

they accept that money is important for access to important resources. This 

argument strengthens the need to enter corporations, to follow the 

expectations of other people and to accumulate finances just to survive.  

 ‘Secondary discrimination’ assesses the biased application of social goals. 

This type of discrimination occurs when social goals favor sections of the 

community. In modern times, secondary discrimination occurs when sections 

of the community gain favor in the quest for salaried employment. However, 

modern anti-discrimination arguments usually accept contemporary social 

goals but not the biased application of those goals. In other words, modern 

anti-discrimination arguments accept the concept of gaining salaried 

employment in leader-subordinate hierarchical social structures but, 

unfortunately, ignore assessment of this type of survival from the standpoint 

of the human right of all people to access adequate levels of important 

resources throughout their lives.  

Both of these types of discrimination strengthen the practice of gaining salaried 

employment to survive, reinforce the expectation of submitting the self to other 

people and ignore the human right of every citizen to access adequate levels of 

important resources. With these arguments and ignorance domination is 

strengthened, submitting the self to dominant groups is approved and 

discrimination continues.  

Community norms promote discrimination stressors. Community norms induce 

citizens to survive by following the demands of the dominant, to co-operate with 

others by taking submissive roles in relationships and to feel independence by 

receiving rewards from dominant people. The result of community norms is the vast 
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majority of citizens submitting to the demands of dominant people, displaying 

ignorance of basic human rights and limiting the freedoms needed for both citizen 

independence and self-expression.   

Most citizens willingly reinforce community norms that promote discriminatory 

practices. Citizens contribute to social goals and community laws that supply 

citizens with opportunities to be rewarded by dominant people. Furthermore, 

through education and role modeling, citizens promote both dominating values and 

subservience to the dominant into the future.  

Personal inconsistencies arise. Life goals overlook the negative social impacts of 

dominant community groups on individual citizens. In addition, personal 

behaviours contribute to threatening social surroundings and moral responsibility 

to combat human rights abuses is neglected. 

Happiness includes acknowledging the human rights of all people in all 

relationships. For the sake of happiness, people need to resolve their contribution to 

discrimination stressors. When people deem their efforts as morally right and good, 

then purpose of behaviour enters personal emotions. Goals of maintaining 

relationships based on human rights give reason to believe that all people in 

personal relationships will have long-term access to important resources and will be 

able to gain love and respect. Specifically, behaviours in a happy life include 

working in groups to promote human rights, to prioritize relationships based on 

self-expression for all participants, to ensure that all citizens access important 

resources without the need of submitting the self to other people and to assist 

people in expressing their true self. All these goals and behaviors lead to personal 

survival, love and respect which all contribute to fulfilling cherished values. People 

can be happy with equality in their relationships. 
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Questions 

1. With the information in this essay, which points do you agree or disagree? 

Explain.  

2. What discrimination stressors occur in your community? 

3. What community norms promote or negate discrimination stressors? How?  

4. How do you contribute to the community norms that promote or negate 

discrimination stressors? 

5. Do you have any personal inconsistencies between your contribution to 

discrimination stressors and your need to fulfill cherished values of survival, 

love and respect? Explain. 

6. How would you like to resolve your inconsistencies? If you have few 

inconsistencies, what advice would you give others? 

7. Select four people who contribute to your survival, direct or indirect. Assess 

these relationships with respect to your views of discrimination stressors.  


